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ABSTRACT
The purposes of this research were to develop and validate the indicators of ethical
leadership for Upright School administators. This research and development consisted of 3
phases. Firstly, factors and indicators of ethical leadership for Upright School principals were
established by research documentations, focus group discussion among the professional of
the university, secondary school and primary school administators and ethical key persons to
validate the factors and indicators, trying out factors and indicators by the experts among
lecturers about ethical leadership in universities, principals, teachers in secondary schools and
primary schools, and supervisors who worked with the Upright School projects. Secondly,
construct validity of factors and indicators of ethical leadership was verified by the
confirmatory factor analysis model. Finally, the criteria and a manual for measuring and
evaluating ethical leadership were developed. The research findings showed that there were
seven factors of the indicators of ethical leadership for Upright School principals: the critical
thinking processes with 3 indicators, the ethical decision with 2 indicators, the discipline and
the fairness with 3 indicators, the honesty with 3 indicators, the sufficiency with 3 indicators,
the public mind with 3 indicators, and the team creation with 5 indicators. In addition, the
validation of the model indicated that the model corresponded to the empirical data with
122.32 = 0.97, P = 0.576, df=126, GFl= 0.979, AGFI=0.958, RMR = 0.00269 and RMSEA = 0.000.,
with the highest mean on the discipline and the fairness, the honesty, the ethical decision,
the team creation, the critical thinking processes, the sufficiency, and the public mind,
respectively. As for the criteria for measuring the ethical leadership for Upright School
principals, there were 3 levels: the low elevel (norm statistics score lower than 93.1) the fair
level (from 93.1 to 108.9), and the high level (over 108.9). The result of the evaluating
handbook on the ethical leadership for Upright School principals was at a highest level.
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o duandnvazniwesiihifanefindaiessndadulunumquitasswideves (Northouse,
P.G., 2013, p.301) uae (Grace, 2014) inudfihiiuszaumnudisansinnziindesesssudedl
AnudnuuriiddyAonsuinsiu (Serve Others) fifuduiimaediidioansandufinassosains
wsenauAdeunan (Values) wWaun3deviand (Vision) wagsuilaniudaenisvieidesasyiou (Voice)
vosyraing waztAweaiuldlunismsuiiasimuanseulunisufiRlumsls vinmsadu
AudnvasiidAyvesnzgiideadusssudnusensvildunsu3msgdu (Serve Others) uag $guna
Tipudaglunu“Waudndiinasisae” Ingldismsduasulninnszianiswaudnd il
a@15150ue (NACC, 2014, p.63)

asfUsznauURuNIAATIATINL Usznaudefued msdeansiidaiau nsfuilsna
Aosn1svasiiuny nistidasglunsdndula nsasrussduanalaliiuiineny waensimuiueny
msaassaTndussduszneuiidfuesnnzfinidiusssudiaenndesiunguiuasanuide
284 (Northouse, P.G., 2013, p.301) ﬁwudﬂéﬁﬂﬁﬂismmmﬁﬂL%amiﬁmawliﬁwL%qa%aﬁssu%ﬂﬁ
Az iidAyAensainsassAmuiduiiney (Build Community) fihdeswenegumlonia
afaassAnmmhausmiuindelinuussqimne fmsanasdorvuadminesmiuudnsy
yhautulidsadetunisfoasfitanuuasdamunimnszdng Wida duseavina (Communicates
Effectively) L‘Uuﬂmaﬂwm” (Attributes) wazgUilde (Traits) wmﬂmﬂﬁvmﬁwuwaawumqvwmm
35930 nsliuins msfiesdte Foasfidamuiinamauazniadeusiaisnislénmnie (Use Body
language) Faudunsdeansiinsnnamila mﬂuwumwmsmmm%aﬁiiumaammanwmmmmﬂums
doansfinszdns Wisla duszavsnn uazaenadesiunuidsues Thongkamhaeng, K. (2012)
nanfaiesssuiunsdeasindunsifindiniseen Sudefieman lifiddoiuund Sarwgfsssy
sogldtaduliy fnssnuazihmAadlunisiesaany danugy eavnu dounu Tranafiesssuse
nniheloudenetd firuatdla wWienuiule imsnyanadulifnduauiinthnwagdrinluygaures
faudsnnidnunsmaniagyinlimsussanufione nsfomsseniandnluosdnaduluegneriu g
Usgansnw

2, ﬂ13@iwaauQmmwmaqé‘hﬂqsﬁuﬂnzﬁﬂﬂL%w'%aﬁiimaa@u’%miamuﬁﬂwﬂiﬂL%EJuqaﬁm

dofinnsanansinsgsiesdusznoudsBuduvedluinansiinngiosdusznaulds

Sudususuiians (Confirmatory Factor Analysis Second-order) i LupaasAUsENaUATIEHUT
385IIUVDIRUIMTAN AN LTNTEUgATH Usenoudie 7 esAusenaudes TA1la-auwaisiiniu
122.32 flosmdasziiniu 126 Aduiliaseiuaunaundu (GFI) winfu 0.979 Seidlsiiiu 2.00 1o
f91sauAn laauaasdunivg (Relative chi-square) SAnwindy 0.97 efidfiosndn 2.0 Adwilinsedu
ANNRANRALTIUSULALE (AGF) Wity 0.958 Frdviisinvesindsanaiadevedy (RMR) iy
0.00269 wagAdvisnfiaesidsvesnunainidoulunisuszana (RMSEA) Wiy 0.000 Gafln
sannlndaud wansin lurafiauaenadesfutoyaidessindiufeteyadsUszdnedang
winzaunefiulunalasiaiawefive aenndesiumnaives (Wiratchai, N., 1999, p.253) finam
7 fn Chi-Square fiansunn Befialndaudinnuinlug uansi luaaenndosnaundufudoyaids
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Tunsimuninaeiiunisandu §Ideldidenyinveunaiunfnudnuaenisldada
nswSeuiiieu fe inasiunfinzuuudl (T-Score Norms) wazuuadu 3 ngulnenismidevednzuuu
155U T- Unfigeanuazaziuusnnsgiu T- Undman ududsidodu 3 seiu fe seduanzdiinde
WBeusauiniseiuiiivhly ssfuamgfindeatesssueglussdudiniald uagsedunneiin
\Baasesssueglusziugeanindihlusaslffisuazuusnasgiunduifiuisesuuuiuie e
ANdazAINtuNITHAANEIVINEINNSUsEIUNIEUNTRTEsTTHvRI UM san AN wilsaTeu

gasnsaly
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\F9a3usTan 7 ashUszney uazfiuelenn 22 fued Tuuuumdumsdaienduimsaniudn
nMsUsziiuguimsaniudne aaonsuhlulilunsussifuiedgiumisfuimsmsinwuas
HUSMSanuAne
2. whgudug wu anfausssdia fadafanssudunmsussfiunusssusiesssu
aunsnhesduszney fvsduadldinasitldannmsifellilumsussdiusasnsdaduionsau uay
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