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ABSTRACT

The main purpose of this doctoral dissertation, entitled “The Globalized Educational
Leadership And Intelligent Organization Management Strategy for the Sustainable Human
Resource Development of The Faculty Administrators of Rajamangkala University of
Technology, Science and Technology section, Thailand 2012 A.D, is to study the faculty
administrators of Rajamangkala University of Technology, Science and Technology section,
Thailand 2012 A.D., in terms of their educational leadership and intelligent organization
management strategy for the development of sustainable human resource development.
Methodolosgically speaking, the study employs the Qualitative Research by indepth interviews
of 47 leaders/administrators from all walks of life, including the high-ranking government
officials, political leaders, provincial governors, lord mayors, ministers, businessmen,
press/media executives, religious and community leaders, though focusing mainly on the top
administrators in academic affairs. The Quantitative Research by questionnaire samplings of
259 faculty administrators and ruling staffs of Rajamangkala University of Technology, Science
and Technology section, have also been meticulously conducted. The study reveals that
mostly in the past and somewhat at present, the faculty staffs as well as department Heads
of Rajamangkala University of Technology, Science and Technology section have strictly
administered and communicated with other stakeholders, i.e. students, teamworks and
associates, by exercising strong and self-centered leadership, with strict rules, regulations,
operating scarce decentralization of authority and rarely let go off empowerment. In
conclusion, in order for the academic administrators of Rajamangkala University of Technology,
Science and Technology section, to be able to fulfill their missions as highly conscious
champions in human capital re-creation, they inevitably have to develop themselves and
teamworks to possess more strategic leadership proficiency in terms of future visions, change
and crisis management, innovative participation as well as intelligent mentorship. Therefore,
the model of this doctoral dissertation can be presented as the following : From “The Self-

Centered Academic Administrators” To “The Highly Human Capital Conscious Creators”



Keywords : Educational Leadership / The Globalized Education / Organization
Management Strategy / Intelligent Organization / Human Resource
Development / Sustainable Human Resource Development
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