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Abstract

The purpose of this research was to compare the studies on using a Web-based concordance for self-
correction and traditional method in English writing of undergraduate students who enrolled in Essay 
Writing course in the first semester of the 2015 academic year at Rajamangala University of Technology 
Thanyaburi, obtained by convenient sampling. The research sample consisted of 40 English major 
students divided into 2 classes equally. The research instruments comprised a web-based concordancer of 
Lextutor, pretest and posttest, grammatical error-correction tasks, questionnaire and in-depth interview. 
Statistics for data analysis were the percentage, mean, standard deviation, and t-test to compare how 
significantly different the treatment from control group.
Research findings indicated that the posttest scores of the students in the experimental group were higher 
than the pretest scores at the .05 level of statistical significance. The students held a positive attitude 
toward the web-based concordancer for self-error correction in writing and perceived the corpus approach 
as beneficial to the development of their writing skill.
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Abstract

 This paper aims to investigate cultural practices of “Kathoey” migrant workers in term of confronting to the 
oppressive powers under the pressures of local sexual discourse and labour regulation base on sex and gender by 
industrial capitalism. The anthropological approach was employed to use in this study and qualitative data collected by 
in-depth interview and participatory observation. Key informants consisted of 5 “Kathoey” migrant workers, 1 personnel 
officer, 1 production supervisor, 1 production leader and 1 production operator (worker) in a case of “FERSHIT”; 
the transnational company from New Zealand where located in the industrial estate in Eastern part of Thailand. The 
paper suggests that under the context of confronting to oppressive powers they contest the identities by redefining and 
constructing identities. On one hand, their identities are marginalized by power of local sexual discourse but on the 
other hand, those are used to regulate and exploit them by industrial capitalism. The findings of study indicate that 
(1) working in factory where the works are divided into “women’s or men’s works”, the identity of “Kathoey” whom 
always be seen as “strange” like neither man nor woman, was contested by redefining its meaning as being “good 
workers” who can do both women’s and men’s works because they are strong like men and cautious like women. (2) 
Violence against their selves/identities manifested in form of making their images as “funny or joking” that caused them 
shamefaced. In the space of company’s activities that required entertaining atmosphere, such as New Year party, annual 
travelling and NG fashion show in factory, they contested the identity by using those images for their own advantages. 
They construct and redefine identity as being “entertainment creators” by using their particular characteristics and 
abilities. (3) Regular income earning from factory wage working caused the possibility of constructing identity, in 
relation to their family, as being “responsible and dutiful persons” who can contribute to their parents such as 
remitting and financial assisting to parents by their own income.        

Keywords: Contesting Identities, Kathoey, Migrant workers, Third Space, Labour Regulation 

1. Introduction

 In globalized societies where people, commodities and even capitalist are moved across border. Especially, 
transnational capitalist moves to the third world for seeking resources, raw materials and cheap labors. In 1960, 
developing countries changed their industrial policies by heading to export industrialization. So that in order to attract 
foreign investors, local government provides utilities and infrastructure and offer incentives such as tax-free privileges. 
In 1970, new form of capital accumulation which emphasized flexibility was employed to use such as mixed production 
that producing the products can happen anywhere in the world where the conditions of production, infrastructure, 
marketing and politics are suitable. Flexible Accumulation is combination between Mass Assembly and Subcontracting 
System. (Ong 1991: 281-282)
 In 1960, Thai state issued the first National Economic Development Plan (1961-1966) and the second National 
Economic Development Plan (1967-1972) in order to promote import-substitution of industrial policy. The result of the 
both of the plans was the expansion of industry, increasing of factories and labors in the industrial sector. (Naruemon 
Klatookwan, 2013: 14) In 1981, Eastern Seaboard Project was establish including 3 areas; Chonburi, Rayong and 
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Chachoengsao province. From now on, the number of factories and labors were increasing until 2008 factory labor was 
shortage. The massive demand of labor and flexible employment are the structural contexts in which “Kathoey” migrant 
workers are increasingly appear in this area. 
 This paper aims to investigate cultural practices of “Kathoey” migrant workers in term of confronting to the 
oppressive powers under the pressures of local sexual discourse and labour regulation base on sex and gender by 
industrial capitalism. On one hand, their identities are marginalized by power of local sexual discourse but on the other 
hand, those are used to regulate and exploit them by industrial capitalism. The findings of study indicate that (1) working 
in factory where the works are divided into “women’s or men’s works”, the identity of “Kathoey” whom always be seen 
as “strange” like neither man nor woman, was contested by redefining its meaning as being “good workers” who can do 
both women’s and men’s works because they are strong like men and cautious like women. (2) Violence against their 
selves/identities manifested in form of making their images as “funny or joking” that caused them shamefaced. In the 
space of company’s activities that required entertaining atmosphere, such as New Year party, annual travelling and NG 
fashion show in factory, they contested the identity by using those images for their own advantages. They construct and 
redefine identity as being “entertainment creators” by using their particular characteristics and abilities. (3) Moreover, 
regular income earning from factory wage working caused the possibility of constructing identity, in relation to their 
family, as being “responsible and dutiful persons” who can contribute to their parents such as remitting and financial 
assisting to parents by their own income.

2. Literatures Review

 2.1 “Kathoey” (กะเทย) identities in Thai society and discourse on sex and gender  

  The term “Kathoey” in Thai language has not been shown in any Thai historical evidences but Peter Jackson 
assumed that the term “Kathoey” probably was introduced from ancient Khmer language. The terms shown in Khmer’s 
ancient evidences are “Dai or Doej” (Dai or Toej in modern Khmer language) which means “To be other or Difference”. 
In Thailand, there are several dialects that mean Transgender such as in the southern region people call “Khon Thoey”. 
People in Northern region call “Phu Mia” (ปู๊เมีย) which means the males who behave seemingly being women or wives 
and people in northeastern region call “Phu Mae” (ปู๊แม่) (Jackson 1995: 193). In the central part of Thailand, the term 
“Kathoey” is used for identifying the person who are hermaphrodite and calling the men who have sex with men. 
Naruepon Duangwiset notes that the term “Kathoey” is probably used for identifying the gender identity of people who 
are behaving as transgender both males who act like a woman and females who act like a man. In Buddhism view, such 
ambiguous identities are seen as “defective person”. So that, “Kathoey” identity seems being the trans gender-border 
person and being the same sex loving person at the same time. Such identity challenges the normative femininity and 
masculinity (Naruepon Duangwiset, 2013: 149-150) in Thai society. 
  In Thai society, being “Kathoey” will be seen like an imperfect-masculine male and non-normative male. So 
that, “Kathoey” represents the picture of distorted masculinity because they employed the feminine attribute to construct 
their identity (Naruepon Duangwiset, 2014: 4-5). The mix of masculine and feminine attribute leads to “Kathoey” 
identity is ambiguous, no certain space and category therefore being such identity will be gazed and seen as “abnormal”, 
“strange”, “alienated and antic person” (Naruepon  Duangwiset, 2013: 149-150). In fact, this is the discursive practice 
of sex and gender discourse in local and also manifested in the form of making “Kathoey” identities be “funny and 
joking” that may cause them shamefaced. Although Thai society has no law or physical violence against transgender 
or homosexuals but those is a kind of violence against the selves and identities in which mass media always plays a 
vital role in stereotypically represents the “Kathoey” identity thought advertisements, cinemas and in MVs. To avoid 
the violence and to be more accepted by people surround them they try to manipulate their body by making up, taking 
hormones and surgery or even sex change operation in order to be more beautiful and having women-like body and 
appearance. 

 2.2 Labor Regulation based on Sex and Gender

  McDowell (1999) noted that “works” are not gender neutral but they are gendered in term of appropriate to 
men or women. So that, “works” are created and embedded by social consensus and are vary according to invented 
“masculinity” and “femininity” in particular societies. In the formal organization structures or the informal practices in 
workplaces are penetrated by redefining gender and the practice of identity construction both in term of gendered works 
and the classification of works according to gender. Fernandes described the classification of works that the classifying 
men’s or women’s work are indeed the exercise of power in micro level that used in factories and manifested in the form 
of distribution of works to specific workers. Actually, this is the constructing of power relation based on race, gender 
and community. (Fernandes, 1997: 71) 
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  For example, in the case of factory women, Aihwa Ong noted that the controlling the space of the worker’s 
body is related to a wider corporate perception of women’s “nature”. Early in their operations, transnational companies 
explained their preference for third world female workers by producing a language defining them as “low grade” 
(meaning unskilled) and “docile”. A Malaysian government brochure promoted “the oriental girl” as blessed with 
nimble fingers and thus “qualified by nature and inheritance” to contribute to assembly production. Factories also 
pointed to other “natural” attributes of their female work force. A Japanese manager claimed that factories prefer “fresh 
female labor [that] after some training, is highly efficient”. Similarly, a manager in Cuidad Juarez on the Mexican border 
said he preferred women who were “unspoiled” – that is, young and inexperienced: Women such as these are easier 
to shape to our requirements”. In Taiwan, factories sought young women from the remote areas said to “have a higher 
capacity for eating bitterness”. This language of essentialism and commodification creates an image of dull-witted 
work animals that can be trained for hard, tedious work. In discourse of economic reform, management emphasized 
higher productivity and the gendering of differences between manual labor (defined as women’s work) and technical 
and mental labor (considered men’s work). Using terms that echo corporate discourses in Southeast Asia, women were 
said to have nimble fingers but lack of the intellectual and leadership capabilities of men. (Ong, 1991)

 2.3 Third Space 

  Social science concept of “Third Space” was employed to overcome the binary opposition thought in explaining 
the concept of “Resistance”. Binary opposition thought is the cause of  sociologists in viewing the concept of “Power” as 
the space where is opposite to “Resistance”. Such view leads to the limitation in explaining the concept of “Resistance” 
itself because researchers trend to looking for practices of “Resistance” which absolutely rejects or against to “Power” 
and looking for space “outside” the “Power”. 
  Stuart Hall noted that there is no any popular culture that free from the domination of wider “Power” space. 
So that, the concept of “Third Space” rejects the essentializing of identities and viewed the “Resistance” that is not 
necessary occurring “Outside” the space of “Power” and oppression. Because the spaces of power are fluid so there 
are many tiny holes where individuals can shift between those spaces of power. Either “Power” or “Resistance” is not 
separate from each other. “Resistance” means the dislocating of individuals and there are many strategies such as to blur 
the border lines or shifting between spatial spaces in various levels or constructing the hybrid identity.
  “Resistance” in term of politics of location helps sociologists understanding the concept of “Resistance” in 
wider meaning. Individuals can unlimitedly create new forms of “Resistance” by dislocation. Moreover “Resistance” 
does not mean to subvert or to be enemy of “Power” obviously.  The power of “Resistance” is to let individuals define 
new identities. (Apinya Fuengfusakul, 2003)      
  In the case of resistance practice of factory women, Rofel reports that although women workers subscribed to 
the sexual division of labor, they also used such gender images to subvert new pressures for higher productivity. They 
routinely cited family and female reasons for taking time off work. Using the same categories management uses has 
allowed workers to negotiate some work conditions, but they also there by reproduce aspects of the larger culture, 
reinforcing the sense that women are inherently less productive than men.
  Ong’s case study of Malay factory women in Kuala Langat, Malaysia, indicates a range of resistance tactics that 
silently negotiated the contours of daily work relations. The Malay feminine ideal constrains young women from directly 
confronting their social superiors, yet female workers often resorted to isolated nonverbal acts to gain a symbolic and 
physical space despite contrary factory rules. Tactics to fool the system and lessen work demands included frequent 
absences from the shop floor, ostensibly to attend to “female” problems or to perform obligatory Islamic prayers. 
Moreover subversion also takes the more startling form of spirit attacks on female workers, events that transfigure 
normal factory routines. Spirit possession is a complex phenomenon in Malay culture, but its repeated eruptions in 
modern factories can be partly accounted for in terms of work relations.     
  The above examples indicate that dominant images of women workers as footloose consumer, instruments 
of production, and the weaker sex are contested or used by factory women to their own advantage. By contesting 
hegemonic categories of human worth, factory women attempted “to seize language for their own purposes,” engaging 
in “symbolic struggles over social position, identity and self-determination”. They thus found voices to validate their 
actual experiences, breaking the flow of meanings imposed on them, and thus directly defining their own lives (Ong, 
1991). In this paper, the concept of “Third Space” is employed to indicate that the practices of negotiating and resisting 
to powers of “Kathoey” migrant workers are not necessary to be out of the space of powers or subvert them at all but 
negotiating and resisting practices are generated with in space of powers.  
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Context: Cross-border Society under Globalization and Transnational Capitalism.

Third space and 
Resistance “Kathoey” Migrant 

Workers

Space of Powers

Contesting Identities 
by	 redefining	 and	 constructing	
identities as
  - being “good workers”
  - being “entertainment creators”
  - being “responsible and dutiful 
persons” 

(Global)
Labor Regulation based-on 

Sex and Gender
(Transnational Company)

Discourse on 
Sexual and Gender

(Local)

Figure 1 Conceptual Framework

3. “FERSHIT”: Transnational Company and the Labor Regulation base on Sex and Gender.

 “FERSHIT” is the transnational company where the parent company was founded on 1934 in New Zealand. There 
are around 50 branches all over the world such as in USA, Mexico, Australia, Thailand etc. The main products of 
the company are in-house electronic equipment such refrigerator, oven, dish washer, washing machine. In 2008, 
“FERSHIT’ was relocated to Thailand where offering the manufacturing incentives in order to reduce the cost of 
production. “FERSHIT” (Thailand) was located in Amata City Industrial Estate at Rayong Province and because of it 
is the 100% exporter company so that it is supported by BOI and located at Free Trade Zone (FTZ).
 To produce the company’s products “FERSHIT” requires many workers especially low skill and low paid labors for 
production lines. In the factory there are all around 1,500 employees; 1,000 are female and 500 are male (around 15 are 
obviously “Kathoey”) the most of them are migrant workers from Northeastern region who are age between 18-35 years 
old. Even though, not all of companies recruit “Kathoey” but many of them are trending to recruit. “Fah”,a “Kathoey” 
worker, said that “It seems the company is not strict, because I applied in ‘subcontract’ system  so that the company can 
stop the employment contract in anytime whenever the amount of orders are decreased. We can be unemployed anytime 
therefore it’s easy to get into. It not similar to the permanent employees the company must pay for them in the case of 
unemployed them”. (Interview: May 6, 2013) 
 It reflected that on one hand, the flexible employment under the flexible accumulation of capitalism lead to the 
instability of worker’s life but in another hand it became opened space for “Kathoey”. Moreover, the flexible employment 
became an unintended labor regulating tool of capitalist. An unstable status of subcontract employees cause them must 
be proved their diligence and working performances and if they do not want to be unemployed or want to become 
permanent employees of “FERSHIT” they must follow the supervisor’s commands. A male supervisor said  “‘Kathoey’ 
somewhat	stay	with	us	longer	than	men	and	women.	This	is	because,	for	them,	it	may	difficult	to	find	a	job.	It’s	not	all	of	
good and big companies recruit them. Even though there are companies recruit them a lot but those are small and poor 
welfare.”
 The company viewed “Kathoey” as flexible workers who can either do the women’s or men’s work as a male leader 
said, “Actually, ‘Kathoey’ are male and their body is a male body. Even though, they are not strong as much as or 
cannot working hard as much as (heterosexual) men but they are more cautious than (heterosexual) men and working 
harder than women. ‘Kathoey’ can do both the works that require strength and cautious. That means they are strong 
and cautious.” (interview: a production line leader, June 2, 2013). 
 Dividing the women’s and men’s work in the factory is socially constructed. In other words, works are gendered 
and also separated by gendered division of social mechanism. Some kinds of work are defined that suitable for specific 
genders. The arrangement of power relation in workplace is embedded with definition of works. This definition of 
works became the tools of employers for determining the qualifications of workers. The cautious is assumed that be 
the part of feminine trait. So women workers are usually assigned to do the works require the carefulness such as parts 
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inspection, Quality Control (QC) and Quality Assurance (QA). In a different way, men workers are put for technical 
works such as operating the machines and welding. Moreover gendered division of social mechanism also influence to 
the division of works in factory. Male workers usually want to work with their own male friends and do not want to do 
“women’s work”. Women workers usually work within their groups but “Kathoey” workers are assumed can associate 
into both groups. Therefore “Kathoey” workers will be assigned flexibly to do both women’s and men’s works. As 
“Pak”, a “Kathoey” worker said, “Sometimes sparing parts were not enough, the machine was broken down and it 
could not catch up the production target. I’m so tired. There are no enough workers and some positions have no worker 
at all. So sometimes I had to work here and there. Kathoey could be put instead of either women’s or men’s positions.” 
(Interview, May 4, 2013)
 In the same way, a production worker said, “women will be not assigned to operate the machine but ‘Pak’ and ‘Fah’ 
must do as a man even they already implanted the breast or being long hair. A manager said that they are still a man. 
But women will not do because this work requires lifting the “heavy parts”. (according to labor law) Women cannot lift 
anything weight over than 25 Kg. in working. But ‘Kathoey’ will do all so that this is an advantaged point (for employer: 
author’s opinion)”. (interview: production worker, July 1, 2013)          
 The above data revealed that managements try to use sex and gender identity of “Kathoey” for their own advantage 
in producing the productivity. In other words, this probably can be considered as a type of labor regulation and 
exploitation base on sex and gender. In confronting to oppressive powers both from local sexual/gender discourses 
and labor regulation base on sex and gender when they engaged themselves to industrial capitalism. The next sessions 
presents the cultural practices of “Kathoey” migrant workers in contexts of factory.        

4. Being “Good Workers”: Contesting the “Marginalized Identity” in workplace. 

 The dominant heterosexual discourse led to dividing sex and gender into binary categorizing of “Male/Men/
Masculinity” or “Female/Women/Femininity” as “normal gender identity” in which Michel Foucault called this process 
that “Normalization”. Normalizing the heterosexual as “normal gender identity” is the cause of emerging of “abnormal 
gender identity” whose are not conform the dominant normative gender identity especially obvious expressive identities 
such transgender, transvestite and tomboy for example. These identities are seen as “strange” like neither man nor 
women. Naruepon noted that in Thai society, being “Kathoey” will be seen like an imperfect-masculine male and non-
normative male. So that, “Kathoey” identity represents the picture of distorted masculinity because they employed the 
feminine attribute to construct their identity and lack of masculinity. Interviewed the key informants I noticed that most 
of “Kathoey” migrant workers often compared themselves with other men to legitimizing their identity. Emphasizing 
their identities they always claimed they are better than other factory men in working because they are more diligent and 
more cautious than factory men (and also stronger and can work harder than factory women). A female personnel officer 
said that “(the reasons why I) like them because of they can work hard as (heterosexual) men and cautious as women 
and they can create the colorful atmosphere that make the team members feel relax.” (interview: personnel officer, June 
12, 2013) 
 Interviewed “Kathoey” migrant workers as below reflected the practice of contesting identities by redefining the 
“marginalized identity” to become “good workers” in factory such “Pak” said “at the factory (FERSHIT) they accepted 
‘Sao Pra Phet Song’ (สาวประเภทสอง) because (we are) patient and we can do both ‘men’s work’ and ‘women’s work’. We 
can work like a man can do everything such operate machines. They prefer ‘Sao Pra Phet Song’ because of patient, 
good at work and there is no any trouble on stomach (unlike women) and diligent.” (interview: a production worker, 
May 6, 2013)  
 To legitimizing identities some of them claimed the advantages of their identities by comparing to factory men 
such as  “Fah” said, “Now, I work harder than men, work more than men do. If the men can do I also can do. My sis 
(Kathoey) in same production line also does similar to me. At beginning, it lacks of men so that manager let ‘Kathoey’ 
to do that and they can do well. They can do better and more cautious than men. We can arrange the pipe line more 
neatly and cleaner than men… ‘Kathoey’ are more cautious than men.”  And “Fah” also said that “My leader said that 
if let him chose between ‘Kathoey’ and men he chose ‘Kathoey’ because (they)are good at work and not deny the hard 
working…We work quickly so that we can pass the works to other workers in the next ‘shift’ (กะ) more than men. Some 
men who lazy when change the ‘shift’ they have no work for next ‘shift’ at all.” (interview: “Fah”, production worker, 
May 6, 2013) 
 “Jackarine” also said in similar way that “at the early, they want ‘Kathoey’ they (Leaders) fought over to having me. 
Mr. Bank (a leader) told me that he want me to create the colorful atmosphere for his production line. I heard those from 
his mouth by myself. He said that ‘Kathoey’ good at work and patient”. (interview: “Jackarine”, production worker, 
May 4, 2013)
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 Jackarine’s narrative also reflected that besides of claiming their identities in advantage for factory works by 
comparing themselves as more productive than some factory men, they are also needed by managements because their 
identities can help creating colorful working atmosphere. In the opposite side of working to decrease stressing and 
boring from work, factory needed to provide entertainment activities for their employees. This can be seen as a mean 
of labor regulation by building the satisfaction.   The next session presents cultural practices of contesting identities 
through space of company’s activities by constructing identities as being entertainment creators.

5. Being “Entertainment Creators”: Contesting Identities through space of Company’s Activities. 

 In the paper titled “Banana Time” Job Satisfaction and Informal Interaction written by Donald F. Roy, he indicated that 
to control labors to work productively and retain them to work with the organizations for long time the employers arrange 
the informal social activities of the working group to build the good working environment and relationship between 
workers and managers that can reduce conflicts and resistances from workers (Roy, 1953). To reduce tension and stress 
from working, FERSHIT’s factory director also provides welfares by arranging special entertainment activities such New 
Year Party, annual travelling and NG fashion show for example. These entertainment activities are required persons who 
can create colorful and enjoying atmosphere so that why in these activities can be seen “Kathoey” workers play a vital role 
in general. In the paper, performances and shows are viewed as a “space” for contesting identity of “Kathoey” workers.
 The logic of performances and plays is similar to the rituals. In other words, it is the constructing of the exceptional 
spaces and times in which differ and opposite to the spaces and times in everyday life. So that, those emerging incidents 
will be out of ordinary rules and reasons in normal time. Victor Turner noted that there are rules that define and 
regulate the individual’s behavior in society. As the time passes, it’s possible that individuals need to be out of the 
ordinary rules for a moment. Such desires are often manifested in the form of rituals in the ancient societies or in 
the small societies. In the complicated societies, such desires may be manifested in the form of rituals, parades or 
plays. At the exceptional time, the ordinary rules will be thrown away and opened for speaking, doing and using the 
symbols in which absolutely contrast or conflict to the actions in normal times. Such as the masters become menials 
and menials become masters, men dressed up as women and women dressed up as men or concealed matters in private 
sphere may be disclosed in the public sphere. (Paritta Chalermpow Koanantakool, 1998)  This session shows that 
company’s activities became a “space” for contesting identity of “Kathoey” migrant workers. They contest identities 
through the space of company’s activities by constructing identity as “Entertainment Creators” who can create joyful 
atmosphere in the special activities of company by using their own skills, abilities and personal characteristics.         

 5.1 New Year Party

  In 2014, New Year Party of “FERSHIT” company was held on January 10 at Ambassador City Hotel in Pattaya. 
In the party all level of workers were invited to join and this year’s concept is “Colorful party”. In the party night, all 
workers were allowed to dress themselves freely as the concept of colorful party. Moreover, managements arranged the 
dancing performing contest and another shows on the stage in order to build the colorful atmosphere for the party. 
  For showing on the stage, “Kathoey” workers play vital roles as make-up artists, dancing performers, and 
dancing choreographer/trainer. Before New Year Party night was taken place, I had opportunity to observe a team 
dancing rehearsal. The dancing team was consisted of 4 persons; 1 man is responsible for singer, 2 of them are women 
dancers and “Rod-may”; “Kathoey” worker who responsible for make-up artist, dancing choreographer/trainer and 
costume provider. Dancing rehearsal of this team was taken place on holiday and after working time. The dancing 
rehearsal began around the beginning of January 2014. Insomuch, “Rod-may” took leave on the day of New Year Party 
taken place in order to prepare costumes and cosmetics for dancing performance.       

 5.2 “Bua-la” and the use of “humor characteristic” in constructing identity and social space.

  Besides of New Year Party, there are another activities opened for “Kathoey” workers. In the case of “Bua-la”, 
her humor characteristic was used to construct identity and social space. “Bua-la”, a “Kathoey” migrant worker whose 
appearance is seem feminine-masculine mixed-attribute because she had been hard working in agricultural sector before 
coming to factory. She told that once during the new comer orientation she, as a new comer, ever been a representative 
to lead the exercising on the stage. She pretended dancing to make others laugh. From now on, she became well-known 
person in “FERSHIT”. This incident illustrated that she, as active agent, consciously chose to use dominant image to 
construct identity and social space in factory.
  There is one more incident which illustrated that she is active agent who use the dominant image for her own 
advantage. In annual travelling, “FERSHIT” also provides welfare by arranging annual travelling for employees in 
every year, “Bua-la” told that in the night entertainment activities “Kathoey” singing contest was one of those that held 
to create an amusing atmosphere for the night. She is the one amongst many who joined this contest by dressed up and 
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made up in women-like appearance and sang a “Morlum-Sing (หมอล�ำ)” song on the stage. Following the contest rule, the 
person who can call for the audience’s voices by the loudest whooping will be a winner and finally she won the contest. 
She won because she got the loudest whoop from audiences.  

 5.3 NG Fashion Show 

  In production processes, there are “NG” or “No Good” (from produced outputs) possibly happened by human 
errors in machines setting. So, reducing “NG” is mean reducing production costs as well. So that, “NG” ZERO campaign 
held to decrease “NG” from each production line. One of activities that attracted one’s attention was “NG” fashion 
show. Workers in each line are required to design and created clothes by using “NG” and recycle materials from their 
own production line. In this activity, “Kathoey” workers play vital roles since being designers, mark up artists, MC and 
fashion models. 
  On the stage, fashion model from each line had to present her invented clothes such as the concepts and NG 
materials that used. Moreover, they were representatives of each production line to campaign the reducing of NG by 
describing how to avoid producing NG from factory works.   

Figure 2  New Year Party (5.1)                                                      Figure 3  NG fashion show (5.3)

6. Being “Responsible and Dutiful Persons”: Contesting Identity in relation to their Family    

 In a culture which places great significance on preserving face (na) and constructing and maintaining positive 
images (phap-phot) of the self, innuendo, gossip, and other forms of criticism are extremely strong forces of ensuring 
conformity to heterosexual norms. In other words, sex/gender conformity is enforced by a regime of shaming through 
discursive acts, rather than through formal, legal means or informal acts of homophobic violence. In a sense, the 
antipathy expressed towards homosexuality in both informal and academic discourses is the expression of the cultural 
pattern of enforcing conformity by shaming through exposure and criticism (Jackson, 1999: 239-240).  
 In Thai society, being obviously transgender means breaking gender normative. Social sanction exercised by a regime 
of shaming are not only impose to transgender but also to their family and kinship. In general, having transgender sons 
or daughters are leading to losing the face (sia na) to parents, family and kinship. Peepoo’s aunt ever said disappointedly 
that “never	having	‘kathoey’	in	our	family	before	(you	are	the	first	one)”. (Interview: “Peepoo”, production worker, 
July 1, 2013) Her aunt said as if being “kathoey” brought to the losing of family prestige. Moreover, being “kathoey” 
is considered as the cause of difficulty in finding a good job or “kathoey” are often losing their money for and spoofed 
by her insincere boyfriend. This session shows cultural practices and relationship between “Kathoey” migrant workers 
and their parent, family and kinship in terms of modern factories are opened for them.  
 Working in factory, even they are regulated by industrial capitalism but they earn the regular income. The regularity 
of income earning by working in factory can cause them contribute to family. They earn around 16,000 to 25,000 bath, 
depend on OT working, in each month. Moreover, the company also provides annual special bonus around 34,000 
- 35,000/year depend on working performance and company total profits. Earning money by themselves not only 
proof their self-reliance but also cause them can construct the self as being “responsible and dutiful persons” who can 
contribute to their parents such as remitting and financial assisting to parents by their own income. The most of them 
remit around 1 in 6 of their salary (or about 3,000-5,000 bath) to parents every month.         

 6.1 Building the new house as the symbol of successful person.

  Be able to build a new house for their parent is a symbol of diligence and success from factory work. Being 
“successful person” is employed to use for negotiating with their parent to accept their identity. “Peepoo” said, “I 
always send money for my parents. Now they want to build a new house I and my elder sister are saving money to build 
it for them… I must having money, house and car when I go back home. Let’s look forward to see that between men and 
‘Kathoey’ who will be more successful.” (Interview: “Peepoo”, production worker, July 1, 2013)  
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  Moreover, be able to build a new house for parent also represents the symbol of gratefulness. “Kluay” said “My 
(new)	house	is	almost	finishing	soon	because	I together with my elder sister are intending to build for our mother. It 
is single-storied house with 3 bedrooms and 2 bathrooms… now I totally paid for almost seven hundred thousand baht, 
not	include	yet	the	cost	of	floor	tiling,	glazing	and	electric	system.” (Interview: “Kluay”, production worker, April 30, 
2013)

	 6.2	 Remittance	as	being	self-reliant	and	financial	supporter.			

  Be able to send money for parent is a symbol of self-reliant and can be financial supporters. “Peepoo” said that 
“…even though I am being ‘Kathoey’ but I always send money to my mother but how about elder brother? he ever (send 
money)?...I would like them proud of me that even I am not heterosexual man but I can send (money) to my parent. I am 
self-reliant and no need to depend on anyone”. (Interview: “Peepoo”, production worker, July 1, 2013)    
  In similar way, “Fah” also said that “Even though, I am being “Kathoey” but I send money to my mother every 
month. I can support my parent and can send them money” (interview: production worker, May 6, 2013) 

7. Conclusion

 Moving across border in globalized societies is an interested issue. This paper considers the influencing of geo-
political crossing border of transnational capitalism and labor migration. Eastern industrial estates is represented the 
wider picture of globalized societies. In Thailand, export industrialization has led to the increasing of factories and 
massive demanding of labors as well as the introducing of flexible employment after the economic crisis in 1997 
are considered as structural factors of appearing of “Kathoey” in study area. The author’s curious is that under the 
confrontation of powers, both from local discourse on sex and gender as well as labor regulation base on sex and gender, 
how “Kathoey” migrant workers are resisting or negotiating to those powers. The paper suggests that in resisting and 
negotiating to powers, the cultural practices are manifested in the everyday life practice and not necessary to resist 
against or subvert the powers but they are contesting identities by redefining and constructing new identities in various 
situations.
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